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WELCOME!

HealthEZ is proud to serve as your benefits
administrator. We help companies all over the US
provide custom, personalized benefits to their
employees. We're here to make your life easier! We are
a family-owned business serving families like yours for
over 35 years.

We provide you with a simple online statement once
a month — making it easy for you to understand what
your doctor billed, what your insurance paid, and what
you owe. You can even pay your bill online!

HealthEZ doesn’t serve clients; we serve
people. We are here to take care of you.
Your employer selected HealthEZ because we are truly
a different kind of health care company. We understand
health insurance can be very complicated, and it’s our
goal to help you navigate the health care maze.

We are here to serve you!

We start by having human beings answer our phones;
no computers or phone trees. We are here to listen
and help you if you're sick or just have a simple
question about your benefits. You have one dedicated
phone number to call-no matter what you need.

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781
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PeErsoNALIZED PHONE NUMBER

Ogden School District has a dedicated phone
number at 844-302-7781 that is answered between
the hours of 8 A.M. and 7 PM. Central Time. No phone
trees! After business hours, simply press “3" to reach
our 24/7 help line.

24/7 HeLp LINE

You have 24/7 access to HealthEZ's team of
experienced nurses and doctors. Have a health-
related question or need help finding the right
doctor? Give us a call at 844-302-7781. We would
love to help you!

PERSONALIZED BENEFITS WEBSITE
Ogde School District has a dedicated benefits website
at OSDBenefits.com where you will be able to view all
information relating to your health plan. Everything
you need, all in one place!

Before you setup your online account you will be
able to view the benefits covered under your plan,
pharmacy information, search for a doctor, view the
Form Library, and much more!

Once you receive your ID card, you'll be able to set

up your online account. After your account is active,
you can view all your information about your benefits,
including your statements, account balances, recently
processed bills, and your EZpay accounts.

Keep an eye out for this HealthEZ
mailer containing your ID card!

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781
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PROVIDER NETWORKS

Your primary medical network is Wise.

Your medical network is a group of health care
providers. It includes doctors, specialists, hospitals,
surgical centers and other facilities. These health care
providers provide services at a lower rate, which you
will see reflected on your statements as a discount.

There may be times when you decide to visit a

doctor who is out-of-network, and those costs are
always higher. There are no discounts with these
out-of-network services, and you will be responsible
for paying the difference between the providers full
charge and the amount your plan pays for. This is called
balance billing.

Your pharmacy benefit manager is EHiM.

To check that your provider is in-network, please visit
OSDBenefits.com, and click“Find a Doctor.” Pharmacy Benefit Managers (PBMs) reduce

' : prescription drug costs and improve convenience
and safety for consumers. EHiM administers your
prescription drug plan, and offers home delivery of
medications and a network of pharmacies offering
more affordable medications.

Talk to your provider about lower cost alternatives!
Generic drugs are important options and offer the

same dosage form, safety, quality, and performance
characteristics of brand-name drugs.

The same prescription rarely costs the same from
store to store. Be a savvy consumer and price compare
your prescriptions at different pharmacies to get the
best price. Check out Wal-mart’s “$4 Prescriptions,’
and don’t forget Sam’s Club and Costco - you don’t
have to be a member to access their pharmacy!

Did you know there are coupon and price comparison
sites for prescriptions? Check out these sites and see if
you are paying too much:

B(Saver By RetailMeNot™ GOOd R(

goodrx.com
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EZPay

EZPay is a free medical payment service which allows
you to pay your medical bills from your own credit
card or debit card - simply, easily, and safely.

Sign up from your custom benefits site!

1. Login or create an account by clicking “Activate
your account” on the login page.

2. Click on “EZpay Accounts” located in the menu.

3. Add your card of choice by filling in the information
then click “Submit” to start enjoying the benefits of
Auto-Pay with HealthEZ.

You will receive an email once a bill is processed, and
will be asked to approve payment if you owe money.

EZPay will pay by default if you do not respond in:
2 business days for claims under $250
5 business days for claims over $250

EZPay will combine your payment with any medical plan
payments so your provider is paid in full.

ONE SIMPLE STATEMENT

HealthEZ provides all of your expenses in one
document. The consolidated monthly statement
provides alevel of straight forward convenience unique
in the industry.
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Boost Your Baby offers a light and friendly approach
to reach pregnant members. It is a non-clinical
support system for future moms. Moms-to-be are
identified, assisted, and followed by a Mommy Mentor
to support a healthy pregnancy.

Visit www.boostyourbaby.com, or call 800-808-4848
to learn more.

CARE MANAGEMENT

If you require medical services like a surgery, hospital stay
or are diagnosed with a complex medical condition, you
may receive a call from one of the HealthEZ nurses.

The nurse is there to help you understand your
treatment options, coordination of services among your
doctors, and to make sure you have everything you need
for a quick recovery with the right care in the right
setting.

CHRrRoNIC CARE MANAGEMENT

We help members manage chronic conditions like
diabetes, hypertension, and high cholesterol. We provide
education, diet and exercise tips. We can even provide
referrals to providers, make appointments when
necessary, and order your medical supplies for you!

HealthEZ's team of health care professionals believe
that partnership and realistic support are the keys to
lasting change.

HEeALTH SAVINGS ACCOUNT

A Health Savings Account (HSA) is a savings account that
lets you set aside pre-tax money to pay for qualified
medical expenses.You are eligible for a Health Savings
Account if are enrolled in the HSA | plan or the HSA 2
plan.

Your HSA account belong to you, regardless if your
medical coverage changes. Funds grow tax-free and roll-
over from year to year.

Maximum Annual Contribution Amounts:
Employee Only: $3,550

Family Coverage: $7,100

*Individuals age 55 or older are eligibile to contribute an
additional $1,000 per year.

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781
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Summary of Medical Benefits

PPO Plan
In-Network Out-of-Network
Plan Year Deductible
Employee only $2,000 $4,000
Family $4,000 $8,000
Coinsurance 20% 50%
Out-of-Pocket Maximum
Employee only $4,500 $9,000
Family $9,000 $18,000
Preventive Care 100% Covered 50%*
Office Visits
Primary Services $30 Copay 50%*
Specialist Services $60 Copay 50%*
Chiropractic Services $60 Copay 50%*
Hospital Services 20%* 50%*
Emergency Services**
Emergency Room $350 Copay 50%*
Emergency Medical Transportation 20%* 50%*
Urgent Care Services $60 Copay 50%*
HealthiestYou Services
General Consultations 100% Covered
Dermatology $75 Copay
Mental Health - Therapist $85 Copay
Mental Health - Psychiatrist, initial evaluation $200 Copay
Mental Health - Psychiatrist, ongoing session $95 Copay
Mental Health/Chemical Dependency
Inpatient 20%* 50%*
Outpatient $30 Copay 50%*
Prescription Drug Coverage Retail 30 Day Supply Mail Order 90 Day Supply
Generic $15 Copay $15 Copay
Preferred brand $30 Copay $60 Copay
Non-preferred brand $60 copay $180 Copay
Specialty 25% Coinsurance up to $500 Not Available

NOTES: This serves as a summary of your benefit plan only. Please refer to your Summary Plan Description for actual coverage, limitation, and
exclusion provisions.

* After deductible
** Covered as in-network in true-emergency
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Summary of Medical Benefits

HSA 1 Plan
In-Network Out-of-Network

Plan Year Deductible

Employee only $3,000 $6,000

Family $6,000 $12,000
Coinsurance 20% 50%
Out-of-Pocket Maximum

Employee only $5,000 $10,000

Family $10,000 $20,000
Preventive Care 100% Covered 50%*
Office Visits

Primary Services 20%* 50%*

Specialist Services 20%* 50%%*

Chiropractic Services 20%* 50%*
Hospital Services 20%* 50%*
Emergency Services**

Emergency Room 20%* 50%*

Emergency Medical Transportation 20%* 50%*
Urgent Care Services 20%* 50%*

HealthiestYou Services

General Consultations

Dermatology

Mental Health - Therapist

Mental Health - Psychiatrist, initial evaluation
Mental Health - Psychiatrist, ongoing session

100% Covered
$75 fee applies until deductible is met, then 20% coinsurance
$85 fee applies until deductible is met, then 20% coinsurance
$200 fee applies until deductible is met, then 20% coinsurance
$95 fee applies until deductible is met, then 20% coinsurance

Mental Health/Chemical Dependency
Inpatient
Outpatient

20%*
20%*

50%*
50%*

Prescription Drug Coverage

Retail 30 Day Supply

Mail Order 90 Day Supply

Generic $10 Copay* $30 Copay*
Preferred brand $25 Copay* $75 Copay*
Non-preferred brand $50 Copay* $150 Copay*
Specialty 25%* up to $500 Not Available

NOTES: This serves as a summary of your benefit plan only. Please refer to your Summary Plan Description for actual coverage, limitation, and
exclusion provisions.

* After deductible
** Covered as in-network in true-emergency

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781
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Summary of Medical Benefits

HSA 2 Plan
In-Network Out-of-Network
Plan Year Deductible
Employee only $5,000 $10,000
Family $10,000 $20,000
Coinsurance 0% 50%
Out-of-Pocket Maximum
Employee only $5,000 $10,000
Family $10,000 $20,000
Preventive Care 100% Covered 50%*
Office Visits
Primary Services 0%* 50%*
Specialist Services 0%* 50%*
Chiropractic Services 0%* 50%*
Hospital Services 0%* 50%*
Emergency Services**
Emergency Room 0%* 50%*
Emergency Medical Transportation 0%* 50%*
Urgent Care Services 0%* 50%*
HealthiestYou Services
General Consultations 100% Covered
Dermatology $75 fee applies until deductible is met, then 100% covered
Mental Health - Therapist $85 fee applies until deductible is met, then 100% covered
Mental Health - Psychiatrist, initial evaluation $200 fee applies until deductible is met, then 100% covered
Mental Health - Psychiatrist, ongoing session $95 fee applies until deductible is met, then 100% covered
Mental Health/Chemical Dependency
Inpatient 0%* 50%*
Outpatient 0%* 50%*
Prescription Drug Coverage Retail 30 Day Supply Mail Order 90 Day Supply
Generic 0%* 0%*
Preferred brand 0%* 0%*
Non-preferred brand 0%* 0%*
Specialty 0%* Not Available

NOTES: This serves as a summary of your benefit plan only. Please refer to your Summary Plan Description for actual coverage, limitation, and
exclusion provisions.

* After deductible
** Covered as in-network in true-emergency
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Summary of Dental Benefits

EMI Health Dental Plans
In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network
Type 1 - Preventive
Cleanings, X-rays, Fluoride 100% See Schedule 100% No Coverage 100% 100%
Type 2 - Basic
- See Schedule See Schedule 60% No Coverage 80% 80%
Fillings, Oral Surgery
Type 3 - Major 5 o 5
Crowns, Bridges, Prosthodontics See Schedule See Schedule 40% No Coverage 50% 50%
Type 4 - Orthodontics
Dependent children up to age
19 No Coverage No Coverage 50% No Coverage 50% 50%
Adults No Coverage No Coverage No Coverage No Coverage 50% 50%
. 25% Discount No Discount 25% Discount No Discount 25% Discount 25% Discount
Discount - all members
Endodontics Type3 See Schedule Type 2 No Coverage Type 2 Type 2
See Schedule P 9 P yp
Periodeontics fpGe] See Schedule Type 2 No Coverage Type 2 Type 2
See Schedule yp 9 yp P
Type 2
Sealants See Schedule See Schedule Type 2 No Coverage Type 2 Type 2
Space Maintainers Type2 See Schedule Type 2 No Coverage Type 2 Type 2
P See Schedule yp 9 yp P
Specialists Same as Same as Same as No Coverage Same as Same as
P General Dentist General Dentist General Dentist 9 General Dentist General Dentist
Waiting Periods
Type 2 - Basic None None None
Type 3 - Major None 6 months 6 months
Type 4 - Orthodontics N/a 6 months 6 months
Deductible
Per Person None $50 $50 None
Family Max None $150 $150 None
Deductible Applies To None Type2&3 Type2&3 N/a
Annual Maximum Per Person None $1,000 $1,000 $1,500
Orthodontic Lifetime Maximum N/a $1,500 No Coverage $1,500
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Summary of Vision Benefits

Opticare of Utah Vision Plans

In-Network Out-of-Network In-Network Out-of-Network
Eye Exam No Coverage
Sténdard.P.Iastlc Lenses $20 Copay $70 Allowance for $10 Copay $85 Allowance for
Single Vision . .

. $20 Copay lenses, options $10 Copay lenses, options
el ) $20 Copa and coatings $10 Copa and coatings
Trifocal (FT 7x28) pay 2 = .

Lens Options
Progressive (standard Plastic no-line) $75 Copay $50 Copay
Premium Progressive Options No Discount No Discount
Glass Lenses 15% Discount 15% Discount
Polycarbonate 25% Discount 25% Discount
High Index 25% Discount 25% Discount
Coatings
Stratch Resistant Coating $10 Copay $10 Copay
Ultra Violet Protection $10 Copay $10 Copay
Other Options; A/R, Edge Polish, Tints, Mirrors, Ect. Up to 25% Discount Up to 25% Discount

Frames
Allowance based on retail price

$70 Allowance

$50 Allowance $120 Allowance

$80 Allowance

Additonal Eyewear
Additional pair throughout the year

Up to 50% off Retail

Up to 50% off Retail

LASIK

Contacts $120 Allowance
In lieu of Lens and Frame Benefit $70 Allowance $50 Allowance Retail $80 Allowance
Additional Contact Purchse - Conventional Retail Retail
Additional Contact Purchase - Disposables Retail
Frequency
Exams. Lenses, Frames, contacts =727 12 s
Refractive Surgery
$250 off per eye No Coverage $250 off per eye No Coverage

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781

l\-)sgl%)!?) ERI CT

N




CigNA LiFe aND AD&D

Life Insurance and Accidental Death & Dismemberment (AD&D) benefits provide youand your loved ones
financial protection in the event of an illness, accident, or death.

Basic Life Insurance and Accidental Death and Dismemberment (AD&D)
You have the option to purchase Basic Life and AD&D coverage for yourself, your spouse and your unmarried
dependent children up to age 26. Both you and Ogden City School District contribute to this benefit.

Voluntary Life and Accidental Death and Dismemberment Insurance

You also have the option to purchase additional life and Accident insurance coverage for yourself, your
spouseand your unmarried dependent children up to age 26. However, you may only elect coverage for your
dependents if you elect additional coverage for yourself. You pay for the cost of additional coverage through
payroll deductions on a post-tax basis.

Beneficiary Designation

We recommend you designate a beneficiary for your life insurance policy(ies). A beneficiary is the person (or
people, estate, trust, etc.) to whom benefits will be paid to in the event of your death. You may change your
beneficiary at any time during the plan year.

Basic Life and AD&D

Plan Features Basic Life AD&D
Employee Benefit $50,000 $50,000
Spouse & Child(ren) Benefit $10,000 Not Applicable
Voluntary Life
Plan Features Employee Spouse Child(ren)
Maximum Amount $500,000 $300,000 $10,000
Guarantee Issue
Only available during initial enrollment $300,000 $50,000 $10,000
After initial enrollment subject to Evidence of Insurability (EOI)
Reduces Reduces

65% at age 65 65% at age 65
Age Reductions 45% at age 70 45% at age 70 N/a

30% at age 75 30% at age 75

20% at age 80 20% at age 80
Employee and Spouse Monthly Rate Per $1,000 of Coverage
Under 20 $0.050 40 - 44 $0.092
20-24 $0.050 45 -49 $0.175
25-29 $0.050 50-54 $0.210
30-34 $0.054 55-59 $0.335
35-39 $0.075 60+ $0.569

Child(ren): $0.104 per $1,000 of coverage elected

Plan Features

Voluntary AD&D

Employee

Spouse

Child(ren)

Maximum Amount

$300,00

$150,000

$25,000

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781
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CIGNA DisABILITY

Dlsability insurance benefits replace a portion of your
income if you are unable to work for a period of time
due to a qualified off-the-job injury or iliness.

Employer Paid Long-Term Disability

Ogden City School District provided all full-time
eligible employees with Long-term disability, at no
cost to you. Long Term Disability provides an ongoing
source of income if your disability is prolonged.

Definition of Disability

Disability means that, solely because of a covered
injury or sickness, you are unable to perform the
material duties of your regular occupation and you
are unable to earn 80% or more of your indexed
earnings from working in your regular occupation.
After benefits have been payable for 24 months, you
are considered disabled if solely due to your injury
or sickness, you are unable to perform the material
duties of any occupation for which you are (or may
reasonably become) qualified by education, training
or experience, and you are unable to earn 60% or
more of your indexed earnings. We will require proof
of earnings and continued disability.

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781
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Ogden School District

Dear Ogden School District employee:

Out of all the items on your to-do list, enrolling in your employer’s benefits program likely isn’t at the top. But it's more
significant than you may think, as protecting yourself and your family is vitally important.

That's where we come in. American Fidelity provides financial solutions to employees just like you, and we offer benefits
tailored for your specific needs.

Your benefit program includes a Section 125 Plan, which not only allows you to pre-tax premiums for qualified

benefits, it also allows you to enjoy a tax-saving way to pay for eligible medical or dependent day care expenses with a
reimbursement account that deducts pre-tax dollars from your paycheck. Simply choose the amount to be deducted, and
the funds are set aside to be used for eligible expenses throughout the year. You can choose from several types of plans.

You only have one chance each year to get educated on all available benefit options and choose the ones that best meet
your needs. And because benefits can be confusing, we're here to help you every step of the way. We'll walk you through
all available options, answer any questions you may have, and help you build a package that’s perfect for you.

Once you've reviewed the various products and services available through your employer, please feel free to reach out to
your local representative for any questions you may have or further details.

Sincerely,

Brett Demuzio, Account Executive

American Fidelity Assurance Company

For more information, contact your local American F,'de/,'ty, a different opinion
American Fidelity representative. X X
in employee benefits.

Brett Demuzio

Account Executive

Northwest Area Branch Office AMER'CAN FlDELlTY l
325 E. Shore Drive, #110 a different opinion

Eagle, ID 83616 ™
877-589-2544 - 208-939-3459
americanfidelity.com

SB-30534-0716



Life Insurance

Ensuring your family is financially covered in the event of a
loss is an important way of showing them you care about
their needs. Life Insurance can help.

Portable, Individual Life Insurance policies may help your
family in the event of your death. The application process
is simple. You only have to answer three health questions,
and there are no medical exams required.

Term Life Insurance provides short-term coverage at a
competitive price, while Whole Life Insurance provides
lifelong protection.

Here’s How They Work

There are various plans available to you, including both

Term Life and Whole Life Insurance. Securing a Life Insurance

policy helps provide peace of mind knowing it will help
take care of your family after you're gone.

Features
+ Your death benefit is guaranteed for the life of the policy,
provided premiums are paid as required.

« You can receive a portion of the chosen death benefit
if you are diagnosed with a terminal condition.

« Competitive premiums are guaranteed not to increase
during the initial term period you choose.

- The death benefit amount is generally paid tax free.

Issuance of the policy may depend upon the answers to the health
questions. Please consult your tax advisor for your specific situation.
Limitations, exclusions, and waiting periods may apply. Not generally
qualified benefits under Section 125 Plans.

SB-30505-0716

Retirement Solutions

o 7.

Don't just survive, thrive in retirement. American Fidelity
offers a variety of options to help supplement your future
income and help achieve your financial goals.

Annuities provide a way to turn your savings into a stream
of income, including income for a specific period of time or
a lifetime.

Which One Is Right for Me?

« A 403(b) Plan allows you to reduce your federal taxable
income by the amount you choose to contribute.

« A 457(b) Plan is a deferred compensation plan that
allows eligible employees to save for retirement by
deferring compensation with pre-tax dollars.

- With a Traditional IRA, contributions may be tax
deductible, and earnings grow tax-deferred.

« With a Roth IRA, contributions are made with after-tax
dollars, and it offers the possibility of withdrawing
account earnings on a tax-free basis.

Not generally qualified benefits under Section 125 Plans. For individual
tax advice, please consult your tax advisor. Variable Annuities are offered
by American Fidelity Securities, Inc. See your American Fidelity account
manager for more information.

SB-30429-0716



Group Critical lliness
Insurance

Although your traditional medical insurance may help pay
for expenses directly associated with a critical iliness, how
will you cover indirect expenses?

American Fidelity's Limited Benefit Group Critical lliness
Insurance can assist with the expenses that may not be
covered by major medical insurance, allowing you and your
family to focus on what matters the most - your recovery.

Here's How It Works

If you experience an event such as a heart attack or stroke,
Critical lliness Insurance may help. It pays a lump sum
amount to help with expenses that may not be covered
by major medical insurance — house payments, everyday
expenses, lost income, and more.

Features

+ Receive an annual benefit for one covered health
screening test per year, such as a stress test, echo
cardiogram, blood glucose testing, or up to five other
routine tests.

+ Choose from three coverage amount options, $10,000,
$20,000, or $30,000, at the time of application.

+ Benefits are paid directly to you, so you can use your
benefit for any expense you wish.

Only offered on an after tax-basis. Limitations, exclusions, and waiting
periods may apply. This product is not available under Section 125 Plans.
This product is inappropriate for people who are eligible for Medicaid
coverage.

SB-30431-0716

Disability Income Insurance

-

If you were suddenly faced without a paycheck, would you
be fully prepared? Could you afford your expenses while
maintaining your current lifestyle?

One of the most important assets a person possesses is the
ability to earn an income. Disability Income Insurance from
American Fidelity is a cost-effective solution designed to help
protect you if you become disabled and cannot work due to
a covered injury or sickness.

Here’s How It Works

In the simplest of terms, this plan is insurance that pays a
cash benefit and is designed to help protect you if you can't
work due to a covered injury or sickness. It pays a monthly
benefit amount based on a percentage of your gross income,
so you may continue to afford everyday living expenses.

Features

« Benefits are paid directly to you, so you can use your
benefit for any expense you wish.

« Payments made year-round.
« Several elimination periods to choose from.

+ Premiums are not required while you are disabled, based
on the length of your disability.

These products may contain limitations, exclusions, and waiting periods.
Applicant’s eligibility for this program may be subject to insurability.

5B-30432-0718&



An Easy Way to Pay for Expenses

A Section 125 Plan provides a tax-saving way to pay for
eligible medical or dependent care expenses. The funds
are automatically deducted from your paycheck before
income tax is applied. Simply choose the amount to be
deducted, and the funds are set aside to be used for
eligible expenses throughout the year.

Here's How It Works

A Section 125 Plan reduces your tax and increases your
spendable income by allowing you to deduct the cost of
eligible benefits from your earnings before tax.

Plus, the plan is available to you at no cost, and you're
already eligible. All you have to do is enroll.

Is It Right for Me?

The savings you may experience with a Section 125 Plan
are outlined below. By utilizing the Section 125 Plan,
Jane would have $70 more every month to apply toward
her insurance benefits or other needs. That's a savings of
$840 a year.

Ready to Enroll?

To enroll in the Section 125 Plan, just complete an
election form. You'll receive plenty of advance notice
when it’s time to enroll. And, in most cases, you must
re-enroll each year to keep participating in the plan.

ee Name w\\'H'HHH'W Jane

Earnings & Hours
Monthly Salary
Medical Expenses

Taxable Gross $2,000

Taxes (Federal & State @ 20%)
Less Estimated FICA (7.65%)
Medical Deductions

Take Home Pay $1,197

Without $S125

Where allowable by law. If you are subject to FICA taxes, there might be
a reduction in your social security benefit due to the reduction of FICA
contributions. Example is hypothetical for illustrative purposes only.
Please consult your tax advisor for actual tax savings.

SB-30531-0716

How to Make Election Changes

You're able to change your election each year during your
annual benefits enrollment, but the only time Internal
Revenue Code regulations allow you to make a change
during the plan year itself is if you experience a qualified
event. Some examples include:

« Change in legal married status

« Change in number of dependents

» Termination or commencement of employment

» Dependent satisfies or ceases to satisfy dependent
eligibility requirements

« Change in residence or worksite that affects
eligibility for coverage

These examples may not be all-inclusive. Please contact
your employer for guidance with your specific situation.

With $125
$2,000

$250 Tha t’S a
A difference

-$350

133 of $70!

N/A
$1,267

AMERICAN FIDELITY “II
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Help Save for Medical Expenses

Are you looking for a way to
reduce your taxable income
and help pay for medical and
dependent care expenses?
Reimbursement accounts can
do just that.

With these accounts, you'll
enjoy a money-saving way

to pay for eligible medical

or dependent care expenses
with pre-tax dollars from your
paycheck.

Just choose the amount to

be deducted, and the funds
are set aside to be used for
expenses throughout the year.
It's that easy.

Here’s How They Work

A Dependent Care Account (DCA) allows you to set aside
pre-tax dollars to reimburse yourself for eligible
dependent care expenses. Because your money goes into
the account before income tax is withheld, you pay less in
tax and have more disposable income. You may allocate
up to $5,000 per tax year for reimbursement of eligible
dependent care services {or $2,500 if you are married and
file a separate tax return).

A Healthcare Flexible Spending Account (HCFSA) can
save you money by allowing you to set aside part of your
pay, on a pre-tax basis, to reimburse yourself for eligible
medical expenses such as copayments, deductibles,
prescriptions, and more. The maximum amount allowed
to contribute into this account is $2,700 per calendar
year. (Please see your employer for the maximum
amount allowed by your plan.)

Fast, Easy Reimbursements

If you're interested in either of these accounts, we're
happy to set up your account for direct deposit. You can
either have your reimbursements deposited straight into
your bank account or receive a check by mail - it's entirely
up to you.

If you don't file sufficient claims for reimbursement, you
could lose the unused amount remaining in your account
at the end of the plan year. This is often referred to as the
"use-or-lose” rule.

Your employer may offer a carryover of up to $500 each
plan year or a grace period, which is a period of time after
the plan year ends where you may incur expenses and be
reimbursed from the remaining balance in your previous
year's account.

Examples of Eligible Expenses

Acupuncture
Alcohol/drug rehab
Anesthetist
Artificial limbs/teeth
Chiropractor
Dental care

Eye exam/eyeglasses/contact
lenses

Hearing aids/batteries
Insulin

Invitro fertilization
Laser eye surgery
Midwife
Optometrist
Orthodontia*
Out-patient care

OTC drugs and medicines
for treatment of a medical
condition**

Pediatrician

“Service must have been incurred or already paid.
“Will require a medical practitioner’s prescription.
““May need doctor’s statement for medical necessity.
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Physical therapy provided by
licensed therapist

Practical nurse
Psychiatrist
Psychologist
Stop-smoking program

Transportation expenses
relative to medical care based
on IRS standard mileage
allowance

Weight loss program for
obesity***

AMERICAN FIDELITY
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Examples of
Ineligible
Expenses

Capital expenditures
Cosmetic procedures
Exercise equipment
Insurance premiums
Mattresses/pillows
Personal use iterns

Teeth whitening




Accident Only Insurance

File a Claim Online

Accidents are inevitable. Even though you can't always
prepare for unforeseen events, you can plan ahead. A
Limited Benefit Accident Only Insurance plan may help
ease the impact on your finances.

American Fidelity's Accident Only Insurance is designed to
help cover some of the expenses that can result from a
covered accident, and benefit payments are made directly
to you.

Here’'s How It Works

This plan provides 24-hour coverage for accidents that occur
both on and off the job and can help offset your medical
expenses. There are over 30 plan benefits available, and
coverage may also extend to your family.

Features

« Choose the coverage option that best fits your lifestyle
and financial needs.

Apply with no medical questions asked.

+ The plan pays an annual Wellness Benefit for one
Covered Person to receive a routine physical exam,
including immunizations and preventive testing.

+ The plan pays a benefit when an Accidental Death
or Dismemberment occurs within 90 days of a
covered accident.

« Policy is guaranteed renewable for as long as premiums
are paid as required.

+ You own the policy, so you can take it with you if you
change jobs.

Limitations, exclusions, and waiting periods may apply. Not alf products
and benefits may be available in all states. This product is inappropriate
for people who are eligible for Medicaid coverage.
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If you're looking for a way to receive your reimbursements
quicker, filing a claim with American Fidelity has never
been easier.

For faster reimbursement time, file online through our
secured Online Service Center or mobile app. You may also
download a claim form to submit by mail or fax. Sign up for
direct deposit to help expedite your payment even more!

Here's How It Works

American Fidelity’s Online Service Center and mobile app
gives you quick, easy access to your insurance benefits
and/or Flexible Spending Account (FSA) information. Visit
americanfidelity.com to learn more.

If you don't already have an account, create one today at
americanfidelity.com or on our mobile app, AFmobile®.

Features

« Review claim history, check claim status, and view
account balances.

+ Access detailed policy information.

+ Submit reimbursement account and insurance
benefit claims.

« Sign up for direct deposit.
+ Submit documentation for Health FSA Card swipes.

« Access the most up-to-date plan certificate.
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Prepare for Your Enrollment

You have a busy schedule, and your time is important. That's why we offer several ways to educate you on the
benefits your employer has chosen so you may decide how well they serve the needs of you and your family.

Important Items to Consider

= Figure an estimate of out-of-pocket medical Your Review Is |mporta nt
expenses. A worksheet is available on our

. Before you decide on whether or not to
website to help calculate these costs. rey )

attend a benefit review, think about some

- Figure an estimate of child care expenses. impartant questions. These will help you get
the most out of your appointment time and
+ Review your beneficiaries. ensure you and your family are protected.
» Review all available benefit options, + Have you recently received a pay increase?
including portable insurance plans that '
you may keep, even if you change jobs. + Have you or are you planning on getting

married, having children, or buying a home?
« Evaluate your need for life insurance.
‘ « What would happen if you were

What You Need suddenly ill or disabled?
- Driver's license » Are you preparing for life after retirement?
+ Bank account information (if signing Remember: Benefits are designed to
up for direct deposit) help protect you and your family from
any unexpected moments or changes in

« Spouse and children’s DOB and Social

Security Number, if considering coverage.

life. Evaluate your available benefits to
“" ensure you and your family are covered.

« Beneficiary information, including (if a
trust) full name and date of trust.

S

Dedicated Resources for You

) .

Your local representative is Visit our website to file a Enjoy the convenience Contact our dedicated customer
available year-round for any claim, make changes to your of AFmaobile®, our mobile advocate team Monday through
questions you may have about account, or find a quick answer app, for easy claim filing. Friday, 7am to 7pm CST.
our benefits and services, regarding your coverage.
Download the app or visit 800-662-11132
americanfidelity.com secured.americanfidelity.com

to create an Online Service
Center account today.

Brett Demuzio
Account Executive
Northwest Area Branch Office

325 E. Shore Drive, #110 AMERICAN FIDELITY "II

Eagle, ID 83616 a different opinion
877-589-2544 - 208-939-3459
americanfidelity.com




ADMINISTRATOR CONTACTS
Ogden City School District is pleased to make available to its employees a wide array of group insurance
benefits. It is important to remember that the first line of resource to answering questions on benefits and
claims payment is directly with the insurance carriers.

When you have a question on benefits or a problem with a claim, we would encourage you to contact the

insurance carriers who have your claims information and are very knowledgeable on the Ogden City School
District’s insurance benefits.

Contact Information

gggslftgg\gel'egarding.... Contact Call Click

Medical Insurance HealthEZ 844-302-7781 OSDBenefits.com

Dental Insurance EMI Health (800) 662-5851 www.emihealth.com

Health Savings Account American Fidelity | (877)589-2544 www.bggggas_?crngglc_a:jr;sflt?itzlg}y.com/

Vision Insurance Opticare of Utah (800) 363-0950 www.opticareofutah.com

Flexible Spending Account Natig:::/lifeesneﬁt (800) 274-0503 www.nbsbenefits.com

Life and AD&D

Voluntary Life and AD&D CIGNA (800) 732-1603 www.cigna.com

Long Term Disability

Retirement Planning U;;?teRric;r(eleé?t (800) 695-4877 WWW.Urs.org
Human Resources

Ogden City School District & Benefits (801) 737-7324 blanchn@ogdensd.org

Nichol Blanch

Effective 7/1/2020 - OSDBenefits.com - 844-302-7781
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